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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVERMENT ARTS COLLEGE

Name of the head of the Institution

Dr. P. JAYAKUVAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04329- 222050

Mobile no.

9626961235

Registered Email

gacal r @ahoo. com

Alternate Email

nr nB067@ahoo. com

Address RAJAJI NAGAR ARI YALUR
City/Town ARl YALUR

State/UT Tam | Nadu

Pincode 621713

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. M RAJAMOORTHY

Phone no/Alternate Phone no.

04329222053

Mobile no.

9442359395

Registered Email

gacal r @ahoo. com

Alternate Email

nr mMB067@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gacari yal ur. ac. i n/ aqgar. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gacariyal ur. ac.in/aqar. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABSITELlEien Period From Period To
1 B 71 2005 20- May- 2005 19- May- 2010

6. Date of Establishment of IQAC

01- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NAAC Accreditation

26-Jul - 2018
1

125

Advant ages of NAAC
Accreditation

01- Mar-2019
1

125




8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Dr. K M nor Research TNSCHE 2019 100000

Raj asekar/ Pr oj ect 12

Depart nment of
Chemi stry

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Two new programes (B.Sc Environmental Science and B.Sc. Statistics) were
i ntroduced

RO water systemwi th 500 |iter capacity installed in main building and anot her
with 250 liter capacity in New class room buil ding

Special Toilet facility for the differently abled persons

Renedi al course for slow | earners

Fi nanci al assistance to faculty for attendi ng conferences Proposal for
construction of New Class room and | aboratory for 6.32 crores under SBGF grant
Proposal for installing power grid stations

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/718_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/718_Minutes.pdf

Training for SC/ ST students, Mtivating |[Coaching classes are conducted for

and training PG students to prepare for |SC/ ST students with the fund fromthe
NET/ SLET exans St at e governnment. PG students have been
assisted in their preparations for

NET/ SLET exans

Installation of CCTV and surveill ance Surveill ance caneras and CCTV have been
canera for safety and security purpose |fixed in the canpus for safety of
students and staff

Sol ar panels in new buil ding Proposal has been subnmitted to install
solar grids in the new buil di ng

| mprovenent to class room and Lab 5 Cass roomroom 4 HoD room

facilities Language Lab and 4 Labs were

constructed

| mprovenent of infrastructure Proposal has been subnitted to the
State Governnment under RUSA grant for
construction of new building for
Chem stry departnent, |nprovenent in
Library facility, Sem nar hall and
conmon i nstrunentati on room

Col l ection of data for Il QA and SSR Data on the 7 criteria in Excel format
as insisted by NAAC has been obtai ned
from vari ous departnents

Taki ng steps for up-gradation and Fi nanci al assi stance for devel opi ng
devel opnment of infrastructure infrastructure in Science departnents
for 5 Lakhs has been obtained from
TNSCST, Chennai

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 28- Feb- 2019
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words




As the college is located in an educationally backward area, mainly conposed to
agricul ture based popul ation and nost of our students are first generation
| earners who hail from an economically poor background. Hence Quality and Skil
Oriented Education systemhelps in leading to enploynment as it is the need of
the hour. ? The Faculty nmenbers regularly attend Refresher courses, and
sem nars/conferences to keep thensel ves abreast of the | atest devel opnent in
their Core Subjects and Education Technology. ? Apart from conventional |ecture
met hods, Faculty nenbers are using Power Point Presentation, Animations and
Vi deo clippings, Concept Tests, G oup Discussions and Virtual Laboratory to
make the teaching and | earning process effective and successful. ? Post
Graduat e students are encouraged to take Sem nar using Power Point
presentations. They are al so given assignnents related to their subjects and
asked to collect materials and information fromthe online sources. ? Students
are taken to University Informatics Centre to get acquainted with the | atest
devel opnments in the internet and web browsing. Students are taken to the Hindu
News paper office, Trichy to know about designing, editing and office
automation. ? Field Visits, Industrial Visits and Educational Trips are
arranged to supplenent the | earning experience of the students on the college
campus. ? Tami| Nadu Governnent funded Renedi al courses are conducted for the
students bel onging to MBC and SC/ ST who need extra coachi ng funded by
Governnment of Tami | nadu nany under graduate students have been benefited ? Soft
skill programe is conducted for all the Undergraduate students which help them
in getting placenents. ? Post Graduate students are notivated to apply for
student projects. They are al so encouraged to attend workshops and conferences
organi zed by other colleges. ? The Career CQuidance and Pl acenent Cell of the
col | ege provide guidance and counselling to students in shaping their education
and career prospects.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
CLP 15/ 08/ 2019 12 Enpl oyabi it Comput er
y skill
Soft Skill 12/ 09/ 2018 6 Entrepreneur Personality
Devel opnent ship devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Dates of Introduction
BSc 18/ 06/ 2018
BSc 18/ 06/ 2018

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting CBCS Date of implementation of CBCS/Elective Course
System
BSc 18/ 06/ 2018
BA 18/ 06/ 2018
VA 18/ 06/ 2018
VSc 18/ 06/ 2018
BCom 18/ 06/ 2018




MCom

18/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
878

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

eCommer ce 18/ 06/ 2018 70
Econom cs of 18/ 06/ 2018 95
Transportation
Touri sm Econoni cs 18/ 06/ 2018 32
Mar ket i ng 18/ 06/ 2018 40
Introduction to Marketing 18/ 06/ 2018 104
Managenent
Sal es Managenent 18/ 06/ 2018 104
Ret ai | Managenent 18/ 06/ 2018 104
Her bal Medicine : Ethno 18/ 06/ 2018 46
medi ci ne
Her bal Medi ci ne: 18/ 06/ 2018 29
Phar macognosy
Her bal Medi ci ne: Herbs 18/ 06/ 2018 29
Drug Action
Introduction to office 18/ 06/ 2018 37
managenent
Soft Skill Devel opnent 18/ 06/ 2018 557
CGender Studies 18/ 06/ 2018 613
Cor al Draw 18/ 06/ 2018 70
Dr eam Weaver 18/ 06/ 2018 70
Dot Net 18/ 06/ 2018 70

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

No. of students enrolled for Field Projects / Internships

BSc 12
(Sl 0
MCom 0
VA 0
1.4 — Feedback System
1.4.1 — Whether structured feedback received from all the stakeholders.
Students Yes
Teachers No
Employers No
Alumni Yes




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Being an Affiliated college, the syllabus is franed by the University. The
syllabus is also revised by the University. Since sone of our Faculty nmenbers
are in the Board of Studies they take an active part and the syllabus of the UG
and PG courses are updated. Revision of the MPhil. Botany syllabus has al so
been done.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme | Number of seats available Number of Application Students Enrolled
received
BA 413 1800 373
BSc 435 2500 421
BCom 144 564 144
MA 130 170 107
(Sl 209 350 179
MCom 42 100 42
VPhi | 36 60 36
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2236 635 0 0 124

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
125 25 2 13 2 2

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In this college the Student Mentoring System is practiced with utmost care. Each teacher is entrusted with about
20 students. The students come to their Mentors for any grievance which affect them. All the grievances related
to psychology, finance, family circumstance, marriage institution, societal issues are brought to the knowledge of
the Mentors concerned. The Mentors do the noble work of sending every semester the Marks scored by the
students to the parents. The Mentors also rebuke the students when they take leave often. The Mentors speak to
their students on the importance of hygiene, punctuality, discipline, neatness and so on. The students are taught
values like civic sense, selflessness, uprightness, generosity, integrity and so on. The students are also given




are told to take balanced diet and to sleep sufficiently.

insight into industryreadiness, entrepreneurship development, Soft skills, communicative skills in English. The
students are motivated by the Mentors not to indulge in ragging, women harassment and so on. Students also

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

2871

124

1: 23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

124

124

0

2

61

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Ni | Assi stant Prof essor Ni |

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA UGTAM Vi 08/ 05/ 2019 26/ 06/ 2019
BA UGENG Vi 10/ 05/ 2019 26/ 06/ 2019
BA UGH S Vi 14/ 05/ 2019 26/ 06/ 2019
BA UGECO Vi 13/ 05/ 2019 26/ 06/ 2019
BCom UGCOM Vi 14/ 05/ 2019 21/ 06/ 2019
BSc UGPHY Vi 10/ 05/ 2019 26/ 06/ 2019
BSc UGCHE Vi 08/ 05/ 2019 28/ 06/ 2019
BSc uGBOoT Vi 07/ 05/ 2019 26/ 06/ 2019
BSc UGZQO Vi 09/ 05/ 2019 26/ 06/ 2019
BSc UGVAT Vi 11/ 05/ 2019 28/ 06/ 2019
BSc UGCS Vi 09/ 05/ 2019 28/ 06/ 2019
VA PGTAM IV 17/ 05/ 2019 30/ 05/ 2019
VA PGENG |V 14/ 05/ 2019 30/ 05/ 2019
VA PGH S Y, 15/ 05/ 2019 07/ 06/ 2019
VA PGECO IV 17/ 05/ 2019 07/ 06/ 2019
MCom PGCOM [V 14/ 05/ 2019 07/ 06/ 2019
MSc PGPHY |V 02/ 05/ 2019 14/ 06/ 2019
MSc PGCHY 'V 19/ 06/ 2019 07/ 06/ 2019




VBc PGBOT IV 10/ 05/ 2019 30/ 05/ 2019
MSc PGZOO IV 11/ 06/ 2019 30/ 05/ 2019
(Sl PGVAT IV 03/ 05/ 2019 20/ 06/ 2019
MSC PGCS IV 08/ 05/ 2019 20/ 06/ 2019
MBc PGEVS IV 08/ 05/ 2019 20/ 06/ 2019

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Eval uating students’ performance is an integral part of the teaching |earning
process. Fromthe beginning of the course, in regular intervals, students are
i nstructed about the syllabus, unit division, question paper pattern and wei ght
age of marks. Internal marks are awarded by the subject teachers. Based on the
cl ass tests/sem nars/ assignments internal marks are cal cul ated and updated in
the University web portal. Refornms: Mdel exam nation is conducted at the end
of the every senester before the University exami nation conmences. The question
papers are set as the sane as the university question paper pattern with the
sane wei ghtage of marks. Apart fromthis, regular class tests and sem nars are
conducted in the class room Hone assignments are given to encourage students’
creativity. Internal marks are awarded with the equal weightage to all these
testing nethodol ogies. Slow |learners are identified and given speci al
attention. Sinplified notes and special assignnents are given to themto
succeed in the exam nations. Syllabus is conpleted by the respective subject
teachers well on tine with perfect planning to facilitate the students in
under standi ng the course well and score hi gh marks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The coll ege brings out the Academ c cal endar. The acadeni c cal endar is prepared
at the commencenent of every academic year. It specifies details such as nunber
of worki ng days, inportant holidays, exam nation schedul es and ot her inportant
academ c activities of the college like Semnars / Wrkshops / CGuest |ecturers
etc., planned by every departnment for any particular year. It includes also the
slot for Monthly Tests in both Senmesters. The teachers do a close watch over
the performance of the students in the tests. The teachers usually neke
deliberate attenpts to ensure that their apportioned part is delivered to
students with due diligence and care.Departnentw se tine tables are slotted, in
keeping with the general tine table which specifies the work all ot ment anong
different nmenbers of the faculty in the departnent. Cl ass teachers informthe
schedul e to students in advance so that students can prepare their sem nars and
assignnents. The faculty nenbers frane pedagogi cal schedule so that half of the
syllabus is covered for the first internal exam nation and the rest of the
units for the second internal exam nation. PG students and final year UG
students are given a detail ed schedul e which includes their dissertation/thesis
work, field work, lab experinents etc. Departnent neetings are the venues where
the Heads of Departnents audit the progress of topics covered by the individua
teachers. The performance of students in Assignnents is given due wei ghtage by
the teachers. College Manuals are distributed to all the students at the
begi nning of every academ c year. It consists of all details including Code of
Conduct, Syllabi (wth Paper Codes) of all Departnents, Sports facility, NSS
and so on, besides providing details of everyday occurrence of the whole
academi c

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gacariyal ur.ac.in/bot. php




2.6.2 — Pass percentage of students

Programme Code Programme Name | Number of students | Number of students Pass Percentage
appeared in the final | passed in final year
year examination examination

UGTAM BA 81 80 98. 76
UGENG BA 42 25 59. 52
UGECO BA 64 46 71.87
UGHI S BA 74 55 74
UGBCOoM BCom 85 65 76. 47
UGPHY BSc 37 24 64. 86
UGCHE BSc 32 13 40
UGBOT BSc 29 22 75. 86
uxZ 0o BSc 26 19 73
UGCS BSc 68 68 100
UGVAT BSc 55 42 76. 36
PGTAM VA 31 27 87
PGENG VA 22 14 62.6
PGECO VA 15 14 98. 3
PGH S VA 23 17 73
PGCOM MCom 42 41 97.62
PGPHY V5c 29 16 55
PGCHY VBc 29 11 38
PGBOT VBc 19 15 78. 94
P&Z0OO V5c 17 12 70
PGVAT VBC 41 19 46. 34

PGCS VBC 39 39 100
VMPHTAM VPhi | 14 14 100
MPHCS VPhi | 9 9 100
MPHECO VPhi | 8 4 50
PGEVS V5c 1 1 100
VPHVAT VPhi | 3 3 100
MPHCOM VPhi | 2 2 100

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. gacariyal ur.ac.in/iqac. php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year




M nor 18

Proj ects

TNSCST

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L 25/ 10/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | 14/ 02/ 2019 0
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L 02/ 07/ 2019
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Physi cs 1
Conput er Sci ence 2
Tam | 3
Chem stry 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Physi cs 1 0. 25
I nt ernati onal Physi cs 1 0.25
Nat i onal Econom cs 1 0.3
I nt ernati onal Economi cs 2 0.3
I nt ernati onal Chem stry 1 0.25
I nt er nati onal Engl i sh 1 0.10

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

TAM L

Department Number of Publication
PHYSI CS 2
COVPUTER SCI ENCE 3
BOTANY 2
3




CHEM STRY

3

ECONOM CS

2

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Gowh and | K Kumar [Anerican | 2019 0 GOVERNVENT 0
XRD, nt ernati on ARTS
CHNSO, PI, al journal COLLEGE
Beam Di spl of ARl YALUR
acenent, Resear ch
| nfl ux, in
Mass Science, T
Spectral C echnol ogy,
haracteriz engi neerin
ation and g Mat hemat
Ef fect of ics
LDT Laser
Fl uence on
LAr gi ni ne
Phosphat e
Monohydr at
e (LAPM
Crystals
Experi nment K Spect r ochi 2019 0 GOVERNVENT 0
al and the | Selvaraju | mca Acta ARTS
oretical i Part A COLLEGE
nvesti gati Mol ecul ar ARl YALUR
ons of and Bi onol
4hydr oxy ecul ar Spe
Lproline ctroscopy
cadm um
chl ori de
nonl i near
opti cal
crystal
Feedback M Internatio 2019 0 GOVERNVENT 0
Rat e based |Prabakaran nal ARTS
user Order Journal of COLLECGE
Predicatio Conput er ARl YALUR
n ( FRUOP) Sci ences
Model for and Engi ne
Sent i ment ering(lJCS
Anal ysi s E)
in Data
M ni ng
Theoretica K Mechani cs 2019 0 GOVERNVENT 0
| Investig | Selvaraju and ARTS
ation on Mechani cal COLLECGE
Growt h Engi neerin ARl YALUR
Ki netics g
and Ther nop
dynam c




Properties
of Pyridin
e2Car boxyl
ic Acid
Crystal s

Synt hesi s,
growt h and
theoretica
| investig
ations of
Lret hi oni n
e Lnet hion
i ni um perc
hl orate no
nohydr at e
a
nonl i near
opti cal
crystal

K. Kirubav
at hi

Chemi cal

Data Col |l e

ctions 22
(2019)
100247

2019

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Ef fect of
Ganma rays
on quantit

ative

trails of

Sesane

( Sesamum

i ndi cum
L.) in M
generation

S
Jayakunmar

The Phar nma
| nnovat i on
Jour nal

2018

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Ef fect of
mut agens
on quantit
ative
characters
in M and
M3
generation
of Sesane
( Sesamum
i ndi cum
L.)

S.
Jayakunmar

Jour nal of
Phar macono
sy and Phy
t ochemi str

y

2018

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Pr oxi mat e
conpositio
n and
am no acid
profile of
five green
al gae
seaweeds
from
mandapam
cost al
regi ons,
Tam | nadu,
| ndi a

R
Dhandapan

The Phar nma
| nnovat i on
Jour nal

2018

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Trace

Jour nal of

2018

GOVERNVENT




nmet al s and
m ner al
contents
of sone
green
al gae
seaweeds
f rom Vadak
adu( Ranesw
aram
cost al
regions ,
Tam | nadu,
| ndi a

Dhandapan

Phar macono
sy and Phy
tochem str

y

ARTS
COLLEGE
ARl YALUR

Qualitativ
e and Quan
titative
anal ysi s
of
secondary
nmet abolite
s fromthe
seaweeds
of gulf of
mannar ,
Sout h
I ndi a

R
Dhandapan

Internatio
na
Jour nal of
Phar macy
and
Bi ol ogi ca
sci ences

2018

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Esti mati on
of vitamn
conponent s
in
sel ect ed
green
al ga
seaweeds
col l ected
fromgul f
of mannar
i sl and,
Tam | nadu
st at e,
Sout h
I ndi a

R
Dhandapan

Internatio
na
Jour nal of
Phar macy
and
Bi ol ogi ca
sci ences

2018

GOVERNVENT
ARTS
COLLEGE
ARl YALUR

Eval uvati o
n of antih
yperl i pdem
iC
activity
of Cucum s
pubescens
Wlild, On
at her ogeni
c diet
i nduced hy
perlipi dem
iainrats

R
Dhandapan

The Phar na
| nnovati on
Jour nal

2019

GOVERNVENT
ARTS
COLLEGE
ARl YALUR




3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Gowh and | K Kumar [|Anerican | 2019 1 3 GOVERNVENT
XRD, nt ernati on ARTS
CHNSO, PI, al journal COLLEGE,
Beam Di spl of ARl YALUR
acement, Resear ch
| nfl ux, in
Mass Science, T
Spectral C echnol ogy,
haracteriz engi neerin
ation and g Mat hemat
Ef f ect of ics
LDT Laser
Fl uence on
LAr gi ni ne
Phosphat e
Monohydr at
e (LAPM
Crystal s
Theoretica K Mechani cs 2019 1 4 GOVERNVENT
| Investig | Selvaraju and ARTS
ation on Mechani cal COLLEGE,
Growt h Engi neerin ARI YALUR
Ki netics g
and Ther no
dynam ¢
Properties
of Pyridin
e2Car boxyl
ic Acid
Crystal s
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 0 6 5 0
rs/ Wor kshops

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Day cel ebrations

activities activities
Pl edge on NSS 35 600
antiraggi ng day
Wor I d Envi ronment al NSS 25 500
Day cel ebrati ons
I nternational Yoga NSS 30 200




Legal awareness NSS 20 450
Pr ogram
Ayush Medi ci nal NSS 10 450
awar eness canp
Conf erence Training NSS 10 300
for egovernance
Conf erence on NSS 18 300
awar eness for
antiraggi ng
Teachers Day NSS 75 300
Cel ebrati ons
Wor | d popul ati on NSS 7 42
Day Speech
conpetition
Bl ood donation Canp NSS 20 75
Special Canp on New NSS 7 520
voters enrol |l nent
Wld Life week NSS 12 100
cel ebrations
conpetition
Yout h awakeness day NSS 10 250
cel ebrations
Vazhkkai RRC 10 100
vazhvat har kkae
Cel eberating life
pr ogr am
Al ds awar ness RRC 10 100
i nteraction program
Yout h Parl i anent NSS 4 50
pr ogr am
108 Ambul ance NSS 15 300
Servi ce Awar eness
Awar eness skil | NSS 10 120
conpetition program
agai nst al hahol

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS NSS Ayush Medi ci nal 10 420
awar eness canp
NSS NSS Swachh Bharat h 15 100




Activity

RRC RRC Al ds awar ness 10 100
interaction
program
NSS NSS Awar eness on 10 200

prohi bition of
al cohol

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant

Source of financial support Duration

NI L NI L

NI L 0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

NI L NI L NI L

28/ 08/ 2018 28/ 11/ 2018 0

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L 16/ 10/ 2018 NI L 0

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4500000

4500000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Newl y Added
Laboratori es Newl y Added
Classroons with LCD facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li ps i Net Partially 5.0 2014

4.2.2 — Library Services




Library Existing Newly Added Total
Service Type

Text Books 48130 3104247 650 188000 48780 3292247
Ref er ence 3721 500000 34 10561 3755 510561
Books

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
NI L NI L NI L 18/ 07/ 2018

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 100 70 41 10 20 8 2
g
Added 4
Tot al 100 70 41 0 0 10 24 8 2
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
8 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L http://ww. gacariyalur.ac.in/#

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
200000 20000 2600000 2600000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

ESTABLI SHVENT AND MAI NTENANCE: The Col | ege has the policy to enrich and
mai ntain the infrastructure facilities every year. At the end of every senester
t he Council has been conducting nmeeting by the Principal and discuss regardi ng
the requirements of infrastructure and equi pnent for Labs, Library, C assroons,

Sports and Conputer Systens. LIBRARY: The College library has an advisory
committee which is supporting the function of library as systematically. Every
year the committee has been allocating budget to purchase the resource such as
books, furniture, book shelves, Internet package, etc. LABORATARY: The Col | ege
has fully equi pped separate lab facilities for UG PG students. Every year the




col l ege council has been allocating fund for maintaining | ab equi pment such as
apparatus, conputer systens, furniture, updating of Internet speed and
Bandwi dt h etc., SPORTS: The Col |l ege a vast play field and congeni al | earning
at nrosphere which help to bring out the best fromthe students. Every academnic
year it has been mai ntained for conducting NSS Canps and al so various Sports
programres such as Volley ball, Badm nton, Handball, Throw ball, Kabbadi,
KhoKho, etc., In the year 2017 a new pl ayground has been established for
devel oping the sports activities. A special coaching also given regarding
sports to students by external experts as well as by the Physical Director.
COWUTER: The Col | ege has fully equi pped conputer |aboratories and digita
| aboratory. The Coll ege council has given a nore prom nent focus on buying
| at est version conmputer systens with decent configuration to provide nore
computer literacy skills for the econom cally underprivil eged students. The
Counci|l also keenly concentrating to update the conputer software and hardware
every year. CLASSROOVS: The Col | ege has adequat e nunber of classroons which are
spaci ous, ventilated and furnished with sufficient furniture. Each departnent
has one LCD enabl ed smart class roomto enhance the students’ skills. The
Col | ege conmittee undertakes regular mai ntenance of its infrastructura
facilities. They are as follows: ??The College comittee assigns work to the
supporting staff for the maintenance of classroons, staff roons and canpus.
??Regul ar st ocktaking and necessary repair work for furniture and fixtures is
carried out by the college authorities annually. The Stock Verification
Committee ensures physical verification of the anenities and suggestions are
di scussed in the neeting. ??All major equipnent |ike air conditioners,
phot ocopi ers, canera, conputers, printers and scanners are serviced as and when
need arises. ??0pti mum working condition of equipnment in the canmpus is ensured
t hrough Annual Mai ntenance Conmittee (AMC). The AMC purvi ew i ncl udes generat or
and UPS. ??Laboratory assistants and the system adm nistrator naintain the
ef ficiency of the conputers and its accessories. ??Air conditioner, CCTV
canmeras, water purifiers, electrical works are serviced when required
??Envi ronnment al awareness is created through tree plantation and canpus
cl eani ng programre whi ch are conducted under the banner of NNS.S., YR C and
R R C to nmake the entire canpus clean and green. ??Hygienic canteen is
mai ntai ned for staff and students. It has adequate space. Food and snacks are
sol d at reasonabl e prices. The canteen functions on all working days.
??0Organi zed parking facility is available in the college for staff and students
separately. ??The canpus security is nonitored with the help of CCTV
surveillance caneras. ??The institution ensures optinmal allocation and
utilization of the available financial resources for maintenance and upkeep of
the facilities through the college comittee

http://www.gacariyalur.ac.in/#

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St ate Gover nnment 1974 5509537
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,




Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Soft Skill 03/ 09/ 2018 500 TNSCHE, Chennai
Devel opnent Cour se
Renedi al Coachi ng 20/ 08/ 2018 300 St ate Gover nnment

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Ni | 0 0 0 0

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DURUVA 400 244 Ni |
Fi nance,
Si mho HR
Servi ces
Private
Limted,
Chennai .
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 20 B.A TAM L Tam | GAC, M A TAML
ARl YALUR
2019 8 B. A. ENGLI SH ENGLI SH GAC, M A. ENGLI SH
ARl YALUR
2019 23 B. A. ECONOM C| ECONOM CS GAC, M A. ECONOM C
S ARI YALUR S
2019 18 B. A. H STORY Hl STORY GAC, M A. H STORY
ARl YALUR
2019 15 B. COM COMVERCE GAC, M COM

ARl YALUR




2019 15 B. Sc COVPUTER GAC, M Sc
SCI ENCE ARl YALUR

2019 8 B. Sc PHYSI CS GAC, M Sc
ARl YALUR

2019 11 B. Sc CHEM STRY GAC, M Sc
ARl YALUR

2019 5 B. Sc BOTANY GAC, M Sc
ARl YALUR

2019 9 B. Sc ZO0LOGY GAC, M Sc
ARl YALUR

2019 10 B. Sc MATHEMATI CS GAC, M Sc
ARl YALUR

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ Reg no/ Rollno for the examination
qualifying
NET 1 73004291

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
At hl etics Col | ege Level 1500
Wnens Day Cel ebrations Col | ege Level 500
Pongal Cel ebration Col | ege Level 2000
Teachers Day Cel ebration Col | ege Level 2000
Wrld WId Life Day District Level 50

Cel ebrati ons

YRC Dist. Level elocution District Level 25
conpetitions

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 GOLD MEDAL | Nati onal 1 0 9673831447 |Sugant hi . M
10

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Coll ege Student Council is conposed of class representatives nom nated by
the Departnent annually, with the Principal as the adviser. The Col |l ege Sports
Conmittee is conposed of the Principal, Director of Physical Education, and
Sportsnen. The students committee is being revised every year so as to share
the opportunity with the maxi num nunber of students. The student representative
of every class represents the problens, difficulties or their needs to the
class incharge, which is brought to the know edge of the Head of the depart nent
and to the Principal. The nenmbers of the NSS, YRC and RRC extend their service
to the society voluntarily. Students of NSS Progranme undertake conmunity needs
survey for selection of |ocation of service. They take up lead roles in




advocacy of clean and green environnent through Swachh Bharat h adhiyan, adult
literacy, human rights awareness, health care and di sease preventions, etc.
Students contribute to the college nmagazine regularly with their creative
tal ent through poem puzzles, draw ngs, cartoons, articles and so on.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has a registered active Alumi Associ ation under Tam | nadu Soci ety
Act. The register nunber is 21/2017. Al the outgoing students are required to
becone nenbers of the association. It is a proud privilege for the college to
have di stingui shed al utmi who are working as faculties in various departnents
of this college. The office bearers of this Association are elected by the
menbers of the Association. Donations are collected by the association fromthe
peopl e who have conpl eted his/her degree in this college . The account is

mai ntai ned in nationalised bank very near to the college. The funds are
properly utilized for students’ welfare and properly audit by auditor every
year. One of the alumi M. M Gopinath |.T.S spent nore than 20 | akhs for
providing furniture and books for this college in the year 2010. Al ummi

associ ation maintains the contact address, enmil address and nobil e nunber of
the alumi through which the institution conmmunicates with the alumi. The

Al ummi Associ ati on has created networks |i ke Facebook and Wat sApp t hrough

whi ch they communicate with each other. The forner faculties of the institution
are invited to various functions as guests and resource persons. Their
experience and expertise are used by the coll ege as and when needed. W seek
their gui dance regarding various activities and while conducting sem nars.

Gri evances are considered and necessary actions are taken. The al umi

associ ation plays a key role in soliciting welfare progranmres |ike arrangi ng
drinking water facility with "R O systeni with capacity of 500 litres per hour
in the canpus sponsored by Dalnmia (Bharat) Cenents, Ariyalur and encouragi ng
themto provide books for enterprising students for witing conpetitive

exam nations. Alumi association plays a vital in keeping the canpus plastic
—free. Alummi have contributed phenonmenally in the infrastructure of the
college. In 2018, as many as 3 solar |anps were erected on the roads in the
col l ege canpus. In the same year, 12 LCD Screens were installed in the

cl assroons.

5.4.2 — No. of enrolled Alumni:

545

5.4.3 — Alumni contribution during the year (in Rupees) :

80000

5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi Association CGeneral Body Meeting 2. Alummi Associ ation neeting on
Convocati on day

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The principal is the President of all the Associations and C ubs functioning in
the college. But he/ she doesn’t sinply bask in the glory of holding the
position of President but he gets hinmself involved in all the matters and

i ssues of the club activities. He is the facilitator and ensures that all the




clubs, schenmes function snoothly. He divests hinmself of all the powers vested
on himand at the sane tine holds the reins in his hands. So, power is
distributed evenly to all the teachers and nonteaching staff, and so the fruit
of this system percol ates and reaches the least / |owest of the stakehol ders of
the college. Next is about the decisionmaking. Al the crucial decisions for
the welfare of the college are taken only in the Council Meting. Wenever a
new suggestion is to incorporated in the existing system the suggestion or
proposal is nooted in the college council Meeting, it is discussed in the
Forum and with the concurrence of all the Heads of Departnents, the proposa
is considered fit for the enactnment. In case of any dissenters anong the Heads,
sufficient explanations are given to him/ her. Only on the receipt of positive
signal fromthe dissenter the proposal goes into the M nutes note book

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Purchasing furniture for the val ue of
Infrastructure / Instrunentation Rs 1967390/ Funding for Rs 5, 00,000 has

been obt ai ned from TNSCST, Chennai for
i nprovenent of infrastructure in

Sci ence departnments. Under this funding

PC based WV visible spectroneter,

Suction punp and Digital balance are to

be purchased.

Teachi ng and Learni ng The 1 QAC has been playing a vital role
in inproving the teaching |earning

environment in the college. The
followi ng steps are taken by the | QAC
1. Obtain feedback on teachers and the

institution and to respond

appropriately based on themto inprove

teaching | earning environnment. 2.
Motivate teachers to adopt technol ogy
in their teaching which would ease the

process of Teaching and | earning.

3. Encour age departnents to organi ze
speci al |ecture progranmes for the
benefit of both the faculty and
students. 4.Mtivate teachers and
student to take up research activities

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Al'l circulars and agenda of neeting are
sent via enmil/whatsapp to avoid the
use of paper.

Fi nance and Accounts Al'l paynents are done through NEFT only
and exami nation fees is paid through
only online. Internal and Practi cal
mar ks are subm tted through online.

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

Dr. M RAJAMOORTH
Y

UGCSponsor ed
wor kshop for
Pr of essi onal
Devel opnent of
Acadeni ¢
Admi ni strators
on

I nstitutional
Accreditation

UGC HRD BARD,
TRI CHY

1000

2019

Dr. R NELSON

UGCSponsor ed
wor kshop for
Pr of essi onal
Devel opnent of
Academi ¢
Admi ni strators
on

| nstitutional
Accreditation

UGC HRD BARD,
TRI CHY

1000

2019

Dr.J.DOM NI C
AVALRAJ

UGCSponsor ed
wor kshop for
Pr of essi onal
Devel opnent of
Academi ¢
Admi ni strators
on
I nstitutional

UGC HRD BARD,
TRI CHY

Accreditation

1000

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Sust ai ni ng |Sust ai ni ng |04/ 04/ 2019 |04/ 04/ 2019 124 10

Quality in|Quality in
Hi gher Hi gher
Education | Educati on

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

Ref r esher 2 19/ 06/ 2018 09/ 07/ 2018 21




Course in
Engl i sh

Refr esher 2
Course in
Conmer ce and
Managenent

13/ 07/ 2018

02/ 08/ 2019

21

day

Ref r esher 1
Course in
Engl i sh

16/ 11/ 2018

06/ 12/ 2018

21

day

Ref resher 1
Course in
Mat hemat i cs

13/ 07/ 2018

02/ 08/ 2018

21

day

Ref r esher 1
Course in
Chem stry

23/ 08/ 2018

12/ 09/ 2018

21

day

Ref r esher 1
Course in Life
Sci ence

12/ 11/ 2018

01/12/ 2018

21

day

Refr esher 1
Course in
Busi ness
st udi es and
Commer ce

16/ 11/ 2018

06/ 12/ 2018

21

day

Ref r esher 1
Course in
Cender Studi es

18/ 12/ 2018

07/ 01/ 2019

21

day

Ref r esher 1
Course in
Physi cs

17/ 01/ 2019

06/ 02/ 2019

21

day

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

1

3

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Star Health | nsurance,
G oup I nsurance, THRIFT
Soci ety, Festival
Advance, Carrier
Advancenent

St ar

G oup | nsurance,
Soci ety,
Advance,

Heal th | nsur ance,

Festi val
Carrier
Advancenent

THRI FT

Schol ar shi ps

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The internal audit
is done by Auditor
Educati on, Chennai
Account ant Gener al
audi t.
Chennai

I nternal Audit.

Cener al

(A B,

is done by the college governing body and the externa
Directorate of Collegiate
The accounts of the College are being audited by the
for every two years as a neasure of externa
The Audit Wng of the Ofice of the Director of Collegiate Education,

6 inspects the Accounts of this College at
Every year during the nonth of Apri

Chennai and the Director,

Chennai

audi t

intervals as a neasure of

ajoint sitting is




conducted in the office of the Director of Collegiate Education, Chennai to
settl e the pendi ng objections of the previous audit reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ALUWNI 90000 For creating
Infrastructure

6.4.3 — Total corpus fund generated

000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Ni | Yes Col | ege Staff
Adm nistrative Yes Regi onal Joi nt Yes Ni |
Director and AG
Ofice

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Appoi nt ment of Non teaching staff Assisting in canpus cl eaning Appointnent of
Teaching staff Appoi ntnent of Lab assistants

6.5.3 — Development programmes for support staff (at least three)

Conmputer training Perm ssion to attend Refresher/training programre for Carrier
Advancenent

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Starting New Courses Up gradation into Research Departnent Devel opment of
Infrastructure

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Sust ai ni ng 04/ 04/ 2019 04/ 04/ 2019 04/ 04/ 2019 124
quality of
H gher
Educati on

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the




year)

Title of the Period from Period To Number of Participants
programme
Female Male
BA 11/07/ 2018 11/ 07/ 2018 150 0
BA 14/ 02/ 2019 14/ 02/ 2019 150 0
BSc 08/ 03/ 2019 08/ 03/ 2019 900 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar street

and general staff

Proposal for

Associ ati on Conventi onal

Pri nci pal

| anps have been installed with the funding fromthe A umi
tube lights in Ofice,
room has been changed to energy efficient
installing solar panels in the newWy constructed | aboratory/class
room bui | ding and mai n buil ding has been subm tted.

room Laboratories
LED tube |ights

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 2
Physical facilities Yes 5
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct for
St udents, Teachi ng and
Nont eachi ng st aff

09/ 07/ 2018

Students who cone late to
the coll ege are enquirer
by faculty nenbers
i nvol ved in rounds duty
and those w th genuine
reasons are given
perm ssion and those with
invalid reasons are
gi ving warni ng. Students
are insisted to wear
their identity cards when
they enter the college
canpus

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants




Speci al Canp on New 12/ 09/ 2018 12/ 09/ 2018 520
voters Enrol | nent

Swachh Bhar at h 26/ 09/ 2018 26/ 09/ 2018 100
Activity
Conf erence on 04/ 09/ 2018 04/ 09/ 2018 300

awar eness for
antiraggi ng

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Students, staff using a) Bicycles b) Public Transport c¢) Plasticfree canpus d)
Paperl ess office e) Herbal garden

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE: 01 1. Title of the Practice: Gender Sensitization 2. (Cbjectives
of the Practice: i. Ensuring gender equality in the campus. ii. Creating
awar eness of wonan enpowernent. iii. Pronoting a congenial environment for
girls to create a healthy and safe | earning scenario. iv. Mking aware of the
i mportance of gender equality in society. v. Renpving prejudi ces agai nst
transgender and providing themrecognition as a common human bei ng. Vvi.
Educating the biol ogical distinctions between the sexes to understand the
soci al adjustnent in the educational and professional fields. vii. Helping girl
students to understand their safety and security. viii. Formal dress code is
mai ntai ned for boys and girls to avoid awkward dressings in the canpus. ix.
Maki ng both boys and girls aware of the evils of eve teasing. 3. Context: The
media and |ife experiences of everyday mainly focus on aspects danagi ng the
i mage and safety of womanhood hence it is essential to create an awareness
anong the young mnds to understand the gender equality. As the students are
the torch bearers of the society nust know the sensitivity of such issues. Grl
students nust be aware of protecting thensel ves and naking sure of their
safety. Wth these points in viewthis practice enables the students to
cultivate healthy and positive attitude towards everyone in the society. 4.

Practice: i. Al the undergraduate courses have a paper on Gender Equality in
the 6th senester. ii. Special talks on various gender issues have been given to
the students. iii. Apart fromregular class instructions, discussions and

debat es have been organi zed periodically in the class roomon prevailing gender
inequality and injustices in the society. iv. As a regular practice, fanmous
not ewort hy worman officials are invited on every Wman’s Day to mark a nodel for
girl students. Their inspirational speechesnotivate and enrich them v. Equa
choi ce and chance are given to both boys and girls in every acadeni c,

extracurricular and cocurricular activities. 5. Evidence of Success: i. The
nunber of girl students are nore than the nunber of boy students. ii. Both the
gender nmove friendly and have a cal mand safe | earning atnosphere in the
campus. iii. There is no ill treatnent of wonen inside the canpus. They are

treated with respect. iv. Students’ and parents’ feedback prove the status of
gender equality and safe |earning atnosphere inside the canmpus. 6. Problens
Encountered and Resources Required: i. No serious problens were encountered
ii. For psychol ogical betternent counselling and gui dance are given to girls
periodically. iii. Regular Parent Teacher Meet provide healthy atnosphere to
know t he probl ens and needs of the students. BEST PRACTICE: 02 1. Title of the
Practice: Nurturing Nature 2. hjectives of the Practice: i. Students are nade
aware of nurturing nature to prevent pollution and protection of nature. ii.
Maki ng students to participate in planting and caring of plants inside the
canpus.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




institution website, provide the link

http://ww. gacariyal ur.ac.in/iqac.php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The college is bent upon giving its students a clean and green environnent, a
habi t abl e | ocal e, hygi ene, health, neat |avatories, drinking water facilities,
multiple intelligence and good education. Anong all these diverse goals, one
nost inportant goal to be achieved is to render the students Researchready and
i ndustryworthy by inmparting the following skills: (a) multiple intelligence,
(b) Comuni cative English, (c) Goup Discussion, (d) Ceneral awareness. Al the
Heads of Departments are striving hard to achieve this goal. Al the Heads of
Departnents in the college collect nagazi nes and journals distinctive or
pertaining to his / her Departnent, house themin the shelves and give easy
access to students to read freely. The students are asked to be passionate in
readi ng books and newspapers. In a few Departnents, provision is nade to take
students for industry visit. The slow |learners are identified by the Mentors
and they are given special attention to bring themon par with the bright
students.

Provide the weblink of the institution

http://ww. gacariyal ur.ac.in/iqac.php

8.Future Plans of Actions for Next Academic Year

1. To ensure that annual report of the college be published regularly. 2. To
make arrangenments for all the classes audiovisual nethod of teaching with help of
ICT facilities be nade still frequent. 3. Exhibition should be conducted in
i medi ate future. 4. To ensure that inprovenent in cleanliness of campus. 5.To
ensure that inprovenent in office adm nistration. 6. To conduct academ c audit.
7. To ensure that internal marks should be published in the college website. 8.
To conduct notivational classes to all the students 9. To conduct parent teacher
neeting frequently. 10. To ensure that increase the quality of education and
sustain the quality.
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